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B.C.L.A. Convention 


The annual convention of the British Colum- 
bia Library Association will be held this year 
May 16 and 17 at the Empress Hotel in Chilli- 
wack. In addition, there will be a Regional 
Institute on the Saturday preceding the con- 
vention. The program follows. 

Regional Institute 
Saturday, May 15 
2:00 p.m. R. Davison, Chairman. 


B.C.L.A. Convention 
Sunday, May 16 
10:00 a.m.—12:00 Registration. 


12:00 noon Lunch (informal). 
2:00-5:00 p.m. Annual meeting. 
5:15-7:00 p.m. Social hour. 

7:15 p.m. Banquet. 


(Miss Margaret ‘Clay will be the 
guest speaker.) 
Monday, May 17 
10:00 a.m.— 12:00 Section meetings. 


12:15-2:00 p.m. Lunch. 

2:00 p.m. General meeting, in- 
cluding a panel discussion. 

5:30 p.m. Tea at headquarters 


of the Fraser Valley Regional 
Library in Abbotsford. 
Registration forms will be mailed to the 
members and transportation will be provided 
from Vancouver for those wishing it. Mr. M. P. 
Jordan is chairman of the transportation com- 
mittee. 
Hotel Rates 
Single, without bath $2.00; with bath $4.00 
Double, without bath $3.50; with bath $5.50 
with twin beds for the righteous $6.00 


Meals 
Banquet 
Lunch (Monday) 
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There are also a number of auto courts and 
motels in Chilliwack for those who prefer this 
type of accommodation. Reservations must be 
made personally, not through the convention 
committee. 


Special Meeting of B.C.L.A. 

A special meeting of the British Columbia 
Library Association was held February 21 to 
consider the unfortunate situation that had 
arisen in the Victoria Public Library. Approxi- 
mately one hundred members attended the 
session, which was held in the Children’s De- 
partment of the Vancouver Public Library. The 
press was represented by a reporter from the 
Vancouver Sun, the Canadian Library Associa- 
tion, by Miss Flora McLeod, of Edmonton. 

Correspondence regarding the dismissal of 
Mr. ‘Marshall was read, and an outline of the 
events of the case was given by Mr. Lort. After 
a statement by Mr. Marshall, the meeting passed 
the following two resolutions: 


Resolutions 
I We, the members of the British Columbia 
Library Association, in special session assem- 
bled, do hereby endorse the following resolu- 
tion: 

It is our conviction that sound personnel pro- 
cedures necessarily must imply that the em- 
ployment or dismissal of any person shall be 
based only upon his competence to perform the 
professional and technical duties involved, and 
that any personal beliefs become pertinent only 
when they interfere with the quality of the 
service rendered. 

II We, the members of the British Columbia 
Library Association, in special session assem- 
bled, wish to go on record as firmly believing in 
(Continued on Page 3.) 





RUTH E. CAMERON 


Librarians throughout Canada will mourn the passing of Miss Ruth E. Cameron, one of 
B.C.L.A.’s most outstanding members, who died in the Royal Columbian Hospital, New Westmin- 
ster, on February 20, 1954, after an illness of four months. 


Miss Cameron, chief librarian of the New Westminster Public Library since 1936, took a very 
active part in the affairs of the professional associations to which she belonged. A member of B.C.L.A., 
C.L.A., A.L.A. and P.N.L.A. she was, at the time of her death, acting as the B.C.L.A. representative 
on the P.N.L.A. board and was an elected member of the C.L.A. Council. She was chairman of the 
C.L.A. Committee on Public Library Standards and her work on this project, completed only a few 

weeks before she died, will 
stand as a lasting memorial 
to her in the library world. 

Miss Cameron was a 
past president of the B.C. 
Library Association and 
through the years’ had 
made a great contribution 
to this association by serv- 
ing, at one time or another, 
on almost all of its com- 
mittees. Her organizing 
ability amounted almost to 
genius and her talents will 
be sorely missed in the 
years to come. 

Miss Cameron, however, 
did not limit her activities 
to professional organiza- 
tions, but gave unstintingly 
of her time and energy to 
many community groups as 
well. In New Westminster 
she served on the board of 
the Community Chest and 
the Y.M.C.A. and on the 
executives of the New 
Westminster Film Council 
and the Federation of B.C. 
Film Councils, both of 
which she helped to organ- 
ize. She had also held 
executive positions in the 
Soroptimist Club, Univer- 
sity Women’s Club and the 
P.E,O. Fellowship and en- 
thusiastically supported all 
projects for the public good. 

A native daughter of 
New Westminster, she re- 
ceived her early educa- 
tion in the public and 
high schools of that city. 
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She held a Bachelor of Arts degree from the University of B.C. and a Bachelor of Library Science 
from the School of Librarianship of the University of Washington. She obtained her first library 
experience in the Fraser Valley Library, where from 1933 to 1936 she served as cataloguer under Dr. 
H. G. Stewart, during the period of the Carnegie Demonstration. 

Although Miss Cameron is survived by no relatives, she is sadly missed by her staff, her public 
and her co-workers in the library field, as well as by a host of personal friends. One of her col- 
leagues provided a fitting epitaph when she said, “She served the library and her profession well.” 
May those of us who worked with her continue to build wisely upon the firm foundations she has 


left us. 


Assistant Provincial 

Librarian Retires 

Miss Marjorie C. Holmes, Assistant Provin- 
cial Librarian since 1936, retired on March 31, 
1954, after completing thirty-four years with the 
Provincial civil service. Born in Yorkshire, 
England, Miss Holmes came to British Colum- 
bia as a young girl and received most of her 
education in Victoria. She trained at the Vic- 
toria Public Library under Dr. Helen Stewart 
and subsequently served on the staff of the 
Library Association of Portland before return- 
ing to the Victoria Public Library. In 1920 she 
joined the staff of the Provincial Library under 
John Forsyth. 

In her years of service Miss Holmes witnessed 
a great expansion in the Provincial Library and 
contributed greatly to the reputation it has 
achieved as one of Canada’s outstanding legis- 
lative reference libraries. Her loyalty to the 
institution and untiring efforts in its behalf have 
been an inspiration to all her colleagues, past 
and present. Amongst her many particular in- 
terests was the collecting of government docu- 
ments. In this connection she compiled two 
major bibliographies, which are recognized as 
standards in their fields: 

Royal Commissions and commissions of inquiry 
under the “Public Inquiries Act” in British 
Columbia, 1872-1942. 

(Victoria King’s Printer, 1945.) 

Publications of the Government of British 
Columbia, 1871-1947. 

(Victoria, King’s Printer, 1950.) 

In addition Miss Holmes participated actively 
in the affairs of professional organizations. She 
served a term as president of the British Col- 
umbia Library Association and on committees 
in that association and also the Pacific North- 
west Library Association and the Canadian 
Library Association. 


—New Westminster Public Library. 


Upon her retirement Miss Holmes, accom- 
panied by her sister, left for a six months visit 
to Great Britain and the continent. Her numer- 
ous friends in the civil service joined with her 
colleagues in tendering her a farewell tea, on 
which occasion she was presented with a suit- 
able memento of her many years of service. 


Dorothy M. Jefferd 


Miss Dorothy M. Jefferd, head of the Cata- 
logue Division of the University of British 
Columbia Library, will retire from that position 
in June of. this year after nearly forty years of 
service. Her long career has coincided with the 
existence of the university library itself, and 
her conscientious and energetic devotion to the 
work of the institution has contributed material- 
ly to the growth and welfare of the university. 

Miss Jefferd has been granted a leave of 
absence in recognition of her service, and she 
will leave Vancouver in mid-March for several 
months’ holiday abroad. Upon her return she 
will take up residence in Caulfield and will con- 
tinue as a member of the ‘Catalogue Division of 
the University of British Columbia Library. 





Special Meeting—('Continued from Page 1.) 
the ‘Canadian ethical and legal concept that a 
man must be considered innocent until he is 
proven otherwise; and we highly condemn and 
deprecate the present attempt to damage a 
person’s reputation without proving that he has 
failed to maintain the ethics of his profession 
or to meet his obligations as a citizen. 

These resolutions were forwarded to the 
Canadian Library Association, the Pacific 
Northwest Library Association, British Colum- 
bia library boards and British Columbia library 
staff associations. 
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A Selection of Recent British 
Columbia Provincial Government 
Publications 


AGRICULTURE 
Agriculture statistics report; year 1952. 1953. 
(Department of \griculture. Statistics 


branch.) 


BIRTH REGISTRATION 
A Guide to delayed registration of birth in 
British Columbia. 1954. 
(Department of Health and Welfare. Divi- 
sion of Vital Statistics.) Includes a useful 
list of evidence as to parentage, place and 
date of birth acceptable for late registration; 
valuable advice for those requiring proof of 
age, e.g. old age pension applicants. 


CIVIL SERVICE 
In the service of the people. 1954. 
(Department of the Provincial Secretary. 
Civil Service (Commission. ) 
B.C.’s civil service, its evolution, functions, 
conditions of employment, and the role of 
the Civil Service Commission. 


ECONOMIC CONDITIONS 
A brief submitted to the Government of 
Canada by the Government of British Colum- 
bia on  federal-provincial co-operation in 
economic development. 1953. 


FOSTER CHILDREN 
The foster child and his foster family; a 
manual for foster parents, prepared by the 
Child Welfare Division. 1953 
(Department of Health and Welfare. Pro- 
vincial Social Welfare branch.) For intend- 
ing, as well as for present, foster parents. 


FRASER VALLEY 
The Fraser Valley of British Columbia, 
Canada. 1953. (Department of Agriculture. 
\gricultural Settlement series, circular No. 
5.) Practical information as to the varied 
farming opportunities. 


FRUIT-TREES 
Diseases of fruit-trees, revised by W. R. 
Foster, 1953. (Department of Agriculture. 
Horticultural circular No. 73.) 


POULTRY 
Practical poultry raising. 1954. 
(Department of Agriculture. Bulletin 26.) 











B.C.L.A. 


GEOLOGY 
Geology of the Sheep Creek camp, by W. H. 
Mathews. 1953. (Department of Mines. 
Bulletin No. 31.) 





HOSPITALS 
Report on hospital statistics and administra- 
tion of the “Hospital Act” for the year 
ended December 3lst, 1953. 1953. (Depart- 
ment of Health and Welfare. Hospital 
Insurance service.) 


GAME 
Seventh Annual Game Convention, Chilliwack, 
B.C., ‘May 27th, 28th, 29th and 30th, 1953; 
report of proceedings. (Department of the 
\ttorney-General. Game department.) 


SALMON 
The Story of British Columbia salmon, by 
George J. Alexander, Deputy Minister of 
Fisheries. 1953. (Department of Fisheries.) 
Mainly about the commercial methods of 
catching, and about canning. 


TURKEYS 
Practical turkey-raising. 1953. 
Department of Agriculture. Bulletin No. 
27. Revised edition.) 


VEGETABLES 

Vegetable varieties; description and _ uses, 
prepared by British Columbia Vegetable 
Breeders’ Committee. 1953. (Department of 
\griculture. Horticultural circular No. 77.) 
For “(1) commercial vegetable-seed grow- 
ers and seed firms within the Province, 
and (3) home-gardeners.” 


WATER 

Regulations and tariff of fees, rentals, and 
charges under the “Water Act.” 1954. 
(Department of Lands and Forests. Water 
Rights branch.) Covers the various uses of 
water, industrial and private; acquisition of 
water licences and permits to occupy crown 
land, expropriation of land and easements 
by licensees. 


NEW PERIODICAL 
The Long Pull; published monthly in the 
interests of B.C.D.H.I.A. members. Vol. 1, 
No. 1 (December 1953). (Department of 
Agriculture. Live stock branch.) Dairy herd 
improvement advice. 


—J. G. Chope. 
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Library Notes 
PUBLIC LIBRARY COMMISSION 

The commission’s report for 1953 shows ad- 
vances by the junior public libraries of the 
province, the “public library associations.” Their 
number increased from 36 to 39. Eight are 
co-operating in the regional organization known 
as the “North-Central Library,” which is ad- 
ministered by the commission’s North-Central 
Branch at Prince George. Another four are 
linked in the Peace River Co-operative under 
the direction of the branch at Dawson Creek. 
Total public library association circulation in- 
creased from 247,000 to 288,000. 

Municipal public library circulation increased 
in 1953 from 2,581,000 to 2,916,000; regional 
library circulation from 1,000,000 to 1,105,000. 

The commission’s own library services showed 
an appreciable gain in the Travelling Library 
Division but a decrease in Open Shelf circula- 
tion from 122,000 to 107,000. This was occasion- 
ed partly by discontinuance of the service in 
certain metropolitan areas and partly by the 
government’s economy program in respect of 
staff. 

Funds made available to the commission for 
grants to libraries and library associations during 
the fiscal year 1953-54 were considerably in- 
creased over the preceding year. The sum was 
the largest yet appropriated by the provincial 
government for such purposes and it made 
possible a special grant to the Fraser Valley 
Regional Library to defray approximately half 
the cost of its new headquarters. 


VANCOUVER PUBLIC LIBRARY 


The important news for the staff of the library 
and for the citizens of Vancouver is that the 
first steps in making the new central building a 
reality have ‘been taken with the appointment of 
Semmens and Simpson as architects and Mr. 
Joseph L. Wheeler, former head of the Enoch 
Pratt Free Library in Baltimore, as library con- 
sultant. Mr. Wheeler, who has been connected 
with some ninety library surveys and building 
programs, spent two weeks in Vancouver in 
March in consultation with the library board, 
the staff, and the architects. As anyone who 
knows Mr. Wheeler would guess, they were two 
weeks packed full of exciting work on the 
organization and lay-out of the new building. 
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A one-day workshop for school librarians 
and those working with young people in the 
public library was held early in March. It in- 
cluded a panel discussion and a demonstration 
of book talks for high school classes, which was 
given by 'Miss Eleanor Kidder, head of young 
people’s work in the Seattle Public Library. 

In 1953 circulation for the first time reached 
the two million mark—2,100,576—an increase 
of fifteen percent over that of 1952. 

With the promise of spring comes the usual 
spate of announcements of plans for travel 
abroad. Miss McTavish (Boys and Girls) and 
Miss ‘McConnell (Fine Arts) leave in ‘May, the 
former for two months in England and Europe, 
the latter for a year’s travel, and Miss Walker 
(General Reference) leaves in June for four 
months abroad. 

—Marjorie B. Sing. 


OKANAGAN UNION LIBRARY 


Two new branches at Coldstream and Laving- 
ton have been opened during the new year and 
both have met with an excellent response from 
the borrowers. 

Mrs. Ffoulkes and Miss Webb travelled to 
Vancouver to attend the special meeting of the 
B.C.L.A. on February 6. 

Miss Margaret Clay of the Public Library 
Commission visited us recently. in connection 
with our building program. She spent some 
time with the city council and also with the 
architect of our proposed new building. 


—A. L. Stiell. 


NEW WESTMINSTER PUBLIC LIBRARY 


The New Westminster Public Library reports 
with deepest regret the death of its chief librar- 
ian, Miss Ruth E. Cameron, February 20. 

Because so many of Miss Cameron’s friends, 
particularly in the library circles, have expressed 
a desire to make some contribution to this 
library in her memory, and because in recent 
months her hope of a new library building for 
this city seems nearer realization than it has 
ever been before, the New Westminster Public 
Library board has established “The Ruth E. 
Cameron Memorial Fund.” All donations to this 
fund are being held in trust in the expectation 
that some room or department in the new library 
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will be developed as a permanent memorial to 
her and that this money will be devoted then to 
specific purchases for such a purpose. 

Miss Amy Hutcheson, former children’s 
librarian, succeeds Miss Cameron as _ chief 
librarian. 


VANCOUVER ISLAND REGIONAL 
LIBRARY 

The staff of the Vancouver Island Regional 
Library are greatly encouraged by the prospect 
of a new building for library headquarters. At 
the annual meeting of the library board it was 
decided that new headquarters were of primary 
importance and a sum of $7,222.80 was set aside 
for the building fund. This sum was obtained as 
a result of increasing the per capita rate from 
90c to $1.00. 

Shortly after the meeting of the library board 
we received further encouragement when the 
Nanaimo city council set aside a large site near 
the centre of Nanaimo for the new headquarters. 
Preliminary sketches of the proposed building 
are now being made but construction cannot be 
started until there is sufficient money in our 
building fund. 

During 1953 we filled over 8,000 requests and 
the circulation figure was 53,000 greater than 
in 1952. 

The new bookmobile has been an even bigger 
success than we had expected. Its circulation 
for 1953 was more than twice that of the former 
bookmobile in 1952. This is one service that does 
not need to be advertised! 


PROVINCIAL LIBRARY 

Miss Marjorie Holmes, whose retirement is 
announced elsewhere in this issue of the Bulletin, 
was guest of honour at a tea in the library on 
March 10th. As a token of their respect and 
esteem for Miss Holmes, the staff presented her 
with a portable typewriter and a number of 
personal articles together with their sincere 
wishes for a happy and busy retirement. Among 
the guests, Mr. Harold Campbell, deputy mini- 
ster of education, spoke of the long years of 
service that ‘Miss Holmes had devoted to the 
province, and Mr. E. E. Winch, M.L.A., tender- 
ed the thanks of the members of the legislature 
for the help that she had given them throughout 
her years in the library. Mr. W. E. Ireland, the 


B.C.L.A. 


provincial librarian, in making the presentation, 
spoke particularly of the difficulty there would 
be in attempting to fill the gap left by Miss 
Holmes’ departure. “Your place,” he said, “can 
never really be filled.” 

Miss Holmes, together with her sister, left 
Victoria March 20 for an extended tour of 
Europe. 


Positions Vacant 
Fraser Valley Regional Library 
1. Children’s Librarian to take charge of 
School Library Department. 

2. Cataloguer. 

Salary for both positions: $2760 — $3000, 
depending on experience. Superannuation, three 
weeks’ vacation, sick leave, etc. Pleasant working 
conditions in new library building. For details 
apply to the Regional Librarian, Fraser Valley 
Regional Library, Abbotsford, B.C. 


New Westminster Public Library 

Fully qualified and experienced Children’s 
Librarian to take complete charge of active 
Boys’ and Girls’ Department in medium-sized 
public library in a city where a new building 
seems imminent. 

Salary scale $268 — $302 per month. Apply to 
the Chief Librarian, New Westminster Public 
Library, New Westminster, B.C. 


Provincial Library 

Librarian Grade 1 (three positions). Salary: 
$225 — $271 per month. Graduation from univer- 
sity with degree of Bachelor of Arts and Bache- 
lor of Library Science. Applicants must be 
British subjects under 45 years of age for men, 
40 for women, except in the case of ex-service 
personnel. Application forms are obtainable 
from the Provincial Librarian, Parliament Build- 
ings, Victoria, or from the ‘Civil Service Com- 
mission, Weiler Building, Victoria 


Provincial Mental Hospital 

Starting salary $225 - $281, depending on 
experience, rising to a maximum of $339 per 
month. Bachelor of Library Science degree or 
equivalent. Must be a British subject under 40, 
except in the case of ex-service women. For 
information and application forms apply to the 
Chairman, Civil Service Commission, Weiler 
Building, Victoria. 
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THE JOHN MARSHALL CASE 


Wanted by May i1st—Bookmobile Librarian. 
Library school graduate with university 
degree. Present salary $3,175 — $3,475. (Con- 
ciliation pending.) Apply stating age, quali- 
fications, experience, and furnishing refer- 
ences to the Secretary, Victoria Public 
Library Board, Victoria, B.C. 

& + « 


The above advertisement for a bookmobile 
librarian is not one that we would commend to 
our members. 

It hardly seems necessary to give a reason 
for such a statement because the cause of the 
vacant position is well known. But we will risk 
a repetition of what our readers may already 
know in order that some kind of record of the 
whole disgraceful Victoria Public Library dis- 
pute may ‘be preserved in print. 

The following is a very brief summary of the 
pertinent events of the case. 

May, 1953—Mr. Marshall approached by Miss 
T. A. Pollock, librarian, and Mr. J. C. 
Lort, assistant librarian, about the position 
of bookmobile librarian of the Victoria 
Public Library. Mr. Marshall was not 
interested. 

August 3—Mr. Marshall was again approached. 
He again refused the position. 

September 8—Letter received from Mr. Marshall 
saying that he had reconsidered and would 
like to submit an application. 

September 11—Mr. Marshall was advised that 
the position had not been filled but that 
there was a previous application on file. 

September 16—Mr. Marshall wrote saying that 
he would apply for the position, but would 
first have to sell his house at Abbotsford 
before he could move to Victoria, and that 
he had been advised that he could possibly 
do this “within the next two or three weeks 
or not at all.” A telegram was received 
from the other applicant stating that he had 
a chance to sell his home if he were to act 
immediately. 

September 19—Personnel Committee of the Vic- 
toria Public Library board (Mrs. Doris 
Lougheed and Mr. J. F. K. English) met to 
consider the two applications. Because Miss 
Pollock was on holiday, Mr. Lort presented 


the two applications, pointing out that Miss 
Pollock felt that the other applicant had 
prior claim on the position. It was decided, 
-however, to hire Mr. Marshall if a favourable 
report was received from the school in- 
spector of the Abbotsford district. 


September 20—Mr. Marshall wrote making for- 
mal application for the position and enclos- 
ing a record of his experience from 1938 
to 1953. 

September 23—Mr. Marshall was informed that 
his application had been received and con- 
sidered ‘by the Personnel Committee and 
that it would be placed before the next 
meeting of the board on October 13. Mr. 
Marshall was asked whether, if he were 
accepted for the position, he could begin 
work December 1. The chairman instructed 
Mr. Lort to write a personal letter to Mr. 
‘Marshall advising him that the Personnel 
Committee had approved his application and 
suggesting that he begin looking for a house 
in Victoria. 

October 2—Mr. Marshall wrote that he could 
begin work December 1, if he were accepted. 

October 24—The board met and approved Mr.. 
Marshall’s appointment. 


October 27—Mr. Marshall was informed of his 
appointment. 


October 29—Mr. Marshall accepted the appoint- 
ment. 

November 27—A special meeting of the board 
was held to consider the purchase of paint- 
ings. The latter part of the meeting was 
held in camera at the request of the chair- 
man. Prior to the meeting the chairman had 
asked for the file on Mr. Marshall. 


November 28—Mr. ‘Marshall arrived in Victoria 
with his wife and family. 

December 1—Mr. Marshall began work with 
the Victoria Public Library as bookmobile 
librarian. 

January 23, 1954—A regular meeting of the 
board opened with an in camera session 
during which a motion was passed dismiss- 
ing Mr. Marshall. The in camera session 
was attended by the city solicitor and Ald. 
Brent W. Murdoch, neither of whom was a 
member of the board. (Ald. Murdoch sub- 








sequently became a member of the new 
board, which took office February 1.) 

January 25—Mr. ‘Marshall was informed of his 
dismissal after an account had appeared in 
the evening newspaper. 

January 26—Mr. Marshall wrote to the board, 
appealing the dismissal. 

January 27—Mr. Marshall was informed that 
since he was “on probation, no appeal lies” 
but that the matter would be referred to 
the chairman of the board upon his return 
to Victoria. (The chairman did not return 
until February 1, at which time his term 
as a member of the board had expired.) 

January 28—The board held a special meeting 
at which it was decided to refer Mr. Mar- 
shall’s request for a hearing to the 1954 
board. 

February 3—A public meeting of the board was 
held. Excerpts from the minutes of this 
meeting were read at the special meeting 
of the British Columbia Library Associa- 
tion. on February 21, 1954, and should be 
on file with the secretary. 

No decision was reached regarding Mr. 
Marshall’s appeal. 

February 8—The decision of the previous board 
to dismiss Mr. Marshall was upheld by a 
vote of four to one. Professor Robert Wal- 
lace registered the sole opposing vote; those 
in favour were Chairman Neely, Ald. Mur- 
doch, Mrs. Lougheed. Because Mr. Proud- 
foot abstained, his vote was registered as 
an affirmative one. 

e + 

On the basis of this summary, there are those 
who might wonder what all the fuss was about. 
After all, a library board does have the right to 
dismiss a probationary employee without giving 
a reason, doesn’t it? 

Undoubtedly it has. And the board was 
technically acting within its powers in releasing 
Mr. Marshall. For several reasons, however, 
Mr. Marshall—and many Victoria citizens— 
felt that the board’s action, legally correct, was 
morally indefensible. 

In the first place, the quality of Mr. Marshall’s 
work had not been called in question and was 
never disputed by any member of the board 
during the entire case. In fact, both the librar- 
ian and her assistant commended ‘Mr. Marshall 
for the work he had done in organizing the new 


B.C.L.A. 


bookmobile service, and at least one member of 
the board—a member, incidentally, who ap- 
proved of the dismissal—admitted that his work 
for the library had been satisfactory. 

In the second place, the press had been 
notified of his release before Mr. Marshall had 
been informed of it himself. It is surely highly 
unorthodox to release such information to the 
public before the employee has been notified 
and can take steps, if necessary, to protect 
himself from possibly harmful publicity. 

The third reason for the demand for a further 
consideration of the dismissal was the implied 
cause of the board’s action—Mr. Marshall’s 
alleged “communist leanings.” The anonymous 
informant, who told the press of Mr. Marshall’s 
dismissal, appears to have been responsible also 
for this additional and damning piece of “infor- 
mation,” which was, apparently, the real reason 
behind the dismissal. Not once, however, were 
the board members courageous enough—or 
indiscreet enough—to level the accusation 
against Marshall for the public record. Likely 
fearing a libel suit, they relied instead on their 
technical right to dismiss without stated reason. 
The damage, however, had been done with that 
initial release to the press, and although the 
board never openly accused ‘Marshall of com- 
munist sympathies, neither did it make any 
attempt to deny that it was because they sus- 
pected him of such sympathies that he was being 
dismissed. 

Now, this charge of communism is one of the 
most serious injuries that has been inflicted on 
Mr. Marshall. Although we steadfastly maintain 
the right of the individual to vote for and to 
belong to whatever political group he chooses 
and although, particularly, we believe that as 
long as the Canadian government recognizes the 
Labour Progressive Party as a legal political 
party no person or organization of private 
citizens has any justification for discriminating 
against the members of that party, we must 
recognize that a great many people do not feel 
as we do. Today, unfortunately, a charge of 
communism can end or severely limit a pro- 
fessional career even in Canada. Let us take a 
look, then, at the evidence for the charge that 
was put forward by those less reticent than the 
board about accusing Mr. Marshall fairly open- 
ly of being a communist. Especially, there are 
the charges advanced in a paid advertisement 
that the Junior ‘Chamber of Commerce inserted 
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in the two Victoria papers. The chamber’s three 
main arguments were that Mr. Marshall had 
been associate editor of a “leftist” paper, The 
Westerner, an educational director of the Win- 
nipeg People’s Co-op, and that he had attended 
three Canadian Peace Congresses. 

The advertisement appeared rather late in 
the dispute and, unfortunately for any sensation- 
al value the chamber may have hoped to gain 
from it, Mr. Marshall had admitted publicly 
almost from the start that he had indeed been 
employed by The Westerner and the People’s 
Co-op, and had attended three Peace Congresses. 
But his association with the “leftist” paper and 
the co-op had been for a short period over seven 
years ago and the last Peace Congress that he 
had attended had been one held three years ago. 
This was their sole evidence, and it was upon 
this alone that they approved the board’s action. 


Mr. Marshall, himself, left little doubt in his 
appearance before the board and in the several 
public statements he prepared for the press that 
any accusations of communism directed against 
him were false. He declared that he had severed 
all connections with political parties of every 
colour from red to blue when he entered library 
school three years ago. He also denied empha- 
tically that he is or ever was a member of the 
communist party: And no one, not even those 
who, like the Jaycees and the Roman Catholic 
St. Christopher club of Victoria, implied openly 
and broadly that he had dangerous leftist lean- 
ings and connections, proved or tried to prove 
that he was lying or concealing any facts of his 
present associations or that he was, in particu- 
lar, a communist at the present time. It was on 
past activities and associations alone—the most 
recent of them three years old—that the witch- 
hunters based their case. When once the self- 
righteous take after you, it isn’t what you are 
that counts, it’s what they think you may have 
been. And as far as forgiveness and repentance 
are concerned, they allow them only to those 
who can pull a reel or two of microfilm out of 
the pulp of a Maryland pumpkin. 


This whole case has had a tendency to spread 
—into censorship, into politics, into long-stand- 
ing inter-municipal jealousies, into questionable 
R.C.M.P. methods, and so on. This attempt to 
record the essentials of the dispute, unfortun- 
ately, has also tended to spread. But the signifi- 


9 


cant facts of the case are these: (1) a man has 
been dismissed from his position for no stated 
reason, but (2) he has been accused, although 
never directly enough that a direct denial can 
help him, of suspect political associations, and 
(3) because of the dismissal and the accusation 
his future professional career has been jeopar- 
dized. 

The stand taken by B.C.L.A. in this affair is 
reported on page one. It is, in the present climate 
of hysteria, a courageous one. But remembering 
that the case was lost and badly lost and that 
the witch-hunters are still in full control of the 
Victoria library board, I wonder if we should 
not take a stand rather more positive than the 
passing of resolutions. 

The Victoria Public Library, as the advertise- 
met at the head of this report shows, requires a 
replacement for its) bookmobile director, who 
was Mr. Marshall. It will also require a re- 
placement for Miss Thressa Pollock, who, 
because she found present conditions complete- 
ly intolerable, has resigned as chief librarian. 
It will also require a replacement for Mrs. Nina 
Napier, head cataloguer and a staff member for 
nineteen years, whose resignation was tendered 
April 1. There are also other recent vacancies on 
the staff. 

Can—or should—a member of the B.C.L.A. 
apply for any position in the Victoria Public 
Library as long as the policy of the board re- 
mains what it is? It is in the answer to this 
question that the association’s real attitude 
toward witch-hunting may be made known. Let 
us hope we have the conscience and the courage 
to say “No.” 


Mr. Marshall’s Statement to the Victoria 
Public Library Board 

February 3rd, 1954. 
Mr. Chairman, Members of the Board: 

I am very glad to be able to state my position 
before the Board, since this is the first oppor- 
tunity | have had to meet the Board directly. 

In addition to what I am about to say, I wish 
to endorse on this occasion the public statement 
which I made on Wednesday, January 27, which 
is now a matter of public record. 

As I see it, there are two aspects to this 
matter, namely (a) what were the actual reas- 
ons for the Board’s decision, that my services 
were “no longer required”; (b) how relevant 
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to the actual facts—how valid—are the implied 
reasons as reported in the press? 

Let me deal with these two aspects in that 
order. 


A. What were the actual reasons for my 
dismissal ? 

According to press reports, a spokesman for 
the Board has claimed that, since | am a pro- 
bationary employee, no reasons need be given 
for dismissing me. Further, in its letter to me of 
January 27, the Board states: since you 
are on probation no appeal lies.” 

Technically, it is correct that no reasons need 
be given. In actual fact, however, the situation 
is not so simple. Librarians as a small profes- 
sional group in Canada must be prepared to 
move from one part of the country to another. 
No man can be expected to sell his house, move 
his family and personal belongings to another 
city, and there buy another house, without some 
reasonable security in the job. 

Presumably both parties concerned in such a 
move give careful consideration to the decision 
before it is made—the employee to the position, 
and the employer to the type of person desired. 
To state the case another way, | think in pro- 
fessional terms it would be both irresponsible 
and unethical, for me, having accepted such a 
position, to have resigned at the end of two 
months and thus leave the Library without a 
Bookmobile Director, let alone do so without 
my giving a reason—even though | would be 
technically within my rights to do so. Similarly, 
I would presume that the employee might ex- 
pect the same degree of responsible behaviour 
from the Board. 

I submit, furthermore, that the Board’s dis- 
missal procedure in this matter is in complete 
disregard of established personnel procedures 
and principles as observed by professional bod- 
ies including the American Library Association, 
and implicit in the existing agreement between 
the Victoria Public Library Staff Association 
T.L.C. Local 410, and the Victoria Public 
Library Board. 

However, even if the Board may be justified 
in so dismissing a probationary employee, there 
are two important facts which qualify the situa- 
tion considerably when my particular case is 
being dealt with: 

1. In actual fact, | was approached by offi- 
cials of the Library and asked to apply for the 
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job of Bookmobile Director, because it was 
thought that | would be most suitable for the 
job. On two separate occasions, first last May 
and again in August, I was strongly urged to 
submit my application. As a matter of fact, I 
at first declined to consider it, having at that 
time a_ strong preference for continuing in 
children’s work, in which I was then engaged 
in the Fraser Valley. When I eventually decided 
against specializing in children’s work, my de- 
cision was certainly welcomed here by those who 
wanted me to apply for the bookmobile post. 
Therefore, having been asked to apply for the 
job because it was felt I would be a most 
desirable employee, I certainly feel that I am 
now entitled to know why I am so suddenly 
dismissed. 

2. If because of my probationary status, no 
reasons need be given me, why were reasons 
given to the press? And why were they given 
to the press before even the news of my dis- 
missal reached me? In matters of hiring and 
firing, there are only two parties involved— 
the Board on the one hand, and myself on the 
other. The information to the press certainly 
did not come from me. As a matter of fact, I 
received my first information from the press. 
If the presumed reasons for my dismissal can 
be released to the press, surely I am entitled to 
be given them directly. 

Now let me summarize on this first aspect: 

1. In spite of being technically within their 
rights, I feel the Board has acted unethically 
and irresponsibly in summarily dismissing me 
after two months employment, without giving 
me the reason. 

2. Since it was originally | who was ap- 
proached by the Library and asked to apply for 
the job, I feel | am entitled to know why I 
have suddenly become unsuitable for the posi- 
tion. 

3. Since certain reasons or presumed reasons 
for my dismissal were given to the press, I| feel 
I am entitled to hear from the Board precisely 
why the action was taken. 


B. I now wish to deal with the second aspect— 
how relevant to the actual facts—how valid 
—are the implied reasons for my dismissal, 
as given to the press? 

My past associations, insofar as they are 
factually presented, are not a matter of dispute. 

The implication, however, is that because of 
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wanted by to apply for the bookmobile post. 
these past associations, and my supposed beliefs 
in the present, I am unsuitable for the position— 
or, in other words, for these reasons it would 
not be in the interests of the Library to hire me. 


Let us examine the implication here in detail. 
In what ways might | prove to be unsuitable 
for the position? 

(a) It might be held that I am professionally 
incompetent. But there is, as you know, abso- 
lutely no basis for any question as to my pro- 
fessional qualifications, competence, efficiency, 
or attitude to my work. 

(b) It might be held that, in some peculiar 
way that has never been made clear, | might, 
because of my past associations and supposed 
present beliefs, be a menace to the welfare of 
the Library and the community. Or, in other 
words, that | might in some way abuse my 
position as a profession! librarian in the public 
employ. But surely this is a matter of the 
record. I challenge the Board to produce any 
proof that I have since becoming a librarian 
abused my position in any way, or allowed my 
opinions—whatever they might be—on matters 
outside the profession to influence me in any 
direction in the performance of my professional 
duties. In actual fact, my record, at Library 
School and in the Fraser Valley, is absolutely 
clear on this ground. 

(c) It might be held that because of what | 
am or what I believe, | may in some way abuse 
my position in the future. This assumption comes 
dangerously close to justifying, on the part of 
employers, an attempt to enquire into the 
political, social, or economic beliefs and into 
the religious principles, of an employee. No 
employer has any such right in a democratic 
country. The employee must without equivoca- 
tion have the right to his own opinions on any 
matter, so long as they do not affect his conduct 
or efficiency on the job. I feel, therefore, that 
the Board has no more right to enquire into my 
personal beliefs than into those of any other 
member of the staff. 

Since, however, questions have been raised 
as to my basic integrity as a citizen, I wish to 
state without hesitation and with the utmost 
sincerity: 

(1) that I am not a member of any political 
party; 
(2) that I do not believe in the use of force or 
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violence to achieve social or political pur- 
poses—I believe fully in the democratic 
process; 

(3) that I am unquestionably loyal to my 
country, Canada. 

In conclusion, Mr. Chairman, I wish to 
summarize: 

There is no question as to my loyalty as a 
Canadian citizen. 

There is no question that I have ever misused 
my position as a librarian in the past. 

There is no question of my professional com- 
petence. 

There is no question as to my personal char- 
acter and integrity. 

Therefore, Mr. Chairman, in my _ opinion 
there can be no question as to my fitness for 
the position of Bookmobile Librarian with the 
Victoria Public Library. 


In Appreciation .. . 

The thanks of the British Columbia Library 
Association are due to Professor Robert Wal- 
lace, vice-principal of Victoria College, the 
one member of the Victoria library board who 
deserves praise and not censure, for his courag- 
eous and outspoken defence of ‘Mr. Marshall. 
Our thanks are due also to the press of Victoria 
for their coverage of the Marshall case. Both 
the ‘Colonist and the Times left little doubt as 
to the side on which they stood, and by their 
liberal outlook and unprejudiced reporting they 
merit the praise of all who are concerned about 
civil liberty. 
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The Great Books Foundation 

Fifteen to twenty-five adults seated around 
a circle of tables discussing a book that deals 
with the basic issues which face citizens of a 
democratic government, basic issues which they 
face in the day-to-day routine of living in society 
—that is a picture of a Great Books discussion 
group in action. Meeting together for two hours 
every two weeks to discuss a great book which 
all have read in advance, Great Books partici- 
pants explore the book, the ideas with which it 
deals, and test their opinions against those held 
by others in the group. The leaders—two for 
each group—do not lecture, do not tell the 
members what to think; they ask questions to 
keep active, informal discussion going; they try 
to question in such a way that each participant 
will have to think for himself. 

The Great Books Foundation, a non-profit 
corporation supported by the Fund for Adult 
Education, exists to help libraries and interested 
individuals organize discussion groups in their 
communities. By providing explanatory litera- 
ture for participants, instructional materials 
for the leaders, a monthly paper for all members 
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(all free of charge) and inexpensive reprints 
of the readings, the Foundation co-operates 
with the local sponsor to establish and maintain 
the Great Books groups. Complete information 
on services offered by the Foundation may be 
obtained from: Mr. Dee C. Perguson, The 
Great Books Foundation, Seattle Public Library, 
Seattle 4, Washington. 

Librarians who would like to see a Great 
Books group in their communities this fall 
ought to notify interested patrons about a 
special Leader Training Institute that will be 
held in California on the Monterey Peninsula at 
Asilomar from July 17 to 24. 

The Institute is open to all adults who want 
to lead discussion groups and it is intended 
primarily for persons from smaller cities and 
rural communities where the Foundation has 
not sent a personal representative. 

The total fee is twenty dollars for lodging, 
meals, and materials for the course- 

All inquiries about the Asilomar Institute 
should go to Mr. John Lyons, The Great Books 
Foundation, Los Angeles Public Library, West 
Fifth Street, Los Angeles 17, California. 
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